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STANDARDS OF CONDUCT FOR PUBLIC OFFICERS AND EMPLOYEES 

1. A public officer or employee shall not divulge to an unauthorized person, confidential information 
acquired in the course of employment in advance of the time prescribed for its authorized release to the 
public. 

2. A public officer or employee shall not represent his or her personal opinion as that of the Village of 
Perrinton. 

3. A public officer or employee shall use personal resources, property, and funds under the officer or 
employee' s official care and control judiciously and solely in accordance with prescribed constitutional, 
statutory, and regulatory procedures and not for personal gain or profit. 

4. A public officer or employee shall not solicit or accept a gift or loan of money, goods, services, or other 
thing of value for the benefit of a person or organization, other than the village, which tends to influence 
the manner in which the public officer or employee or another public officer or employee performs official 
duties. 

5. A public officer or employee shaH not engage in a business transaction in which the public officer or 
employee may profit from his or her official position or authority o r benefit financially from confidential 
information which the public officer or employee has obtained or may obtain by reason of that position or 
authority. Instruction which is not done during regularly scheduled working hours except for annual 
leave or vacation time shall not be considered a business transaction pursuant to this subsection if the 
instructor does not have any direct dealing with or influence on the employing or contracting facility with 
his or her course of employment with this village. 
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